Sunnyvale

City of Sunnyvale
Mayor and Councilmember Benefits

COMPENSATION (2026 amounts TBD)
$1,916.23 per bi-weekly for Mayor
$1,437.17 per bi-weekly for Councilmembers

Cost of living increases are provided for in the City Charter, Section 605, which details the method of calculating the
increase, effective each January 1: the compensation of the Council and Mayor shall increase by a percentage equal to the
percentage increase in the preceding October’s 12-month rolling average of the Consumer Price Index-Urban (CPI-U), or
successor index, for San Francisco-Oakland-San Jose, as determined by the United States Department of Labor, Bureau of
Consumers. In no event shall the CPI-U compensation adjustment exceed 5% per year or result in a compensation
decrease.

PAY SCHEDULE
Councilmembers are paid bi-weekly on alternating Fridays.

MEETINGS
Councilmembers are expected to attend every Council meeting. For each non-excused absence from a meeting there will
be a reduction equivalent to 20% of the monthly compensation.

BENEFITS
Benefits are provided to all Councilmembers. Benefits are subject to change and do not constitute a contract.

HEALTH AND WELFARE BENEFITS
The City of Sunnyvale provides 3 tiers of coverage that can be selected independently for the medical, dental and vision
plans: Councilmember only, Councilmember+1 dependent, and Councilmember+2 or more dependents (family).

Medical

Medical plans are provided through the California Public Employees’ Retirement System (CalPERS). If a Councilmember
elects CalPERS medical coverage, then they must also be enrolled in the CalPERS retirement system. Councilmembers
have 60 days following the beginning of their initial term to elect medical coverage. Coverage goes into effect the first of
the month following receipt of the election form by the Department of Human Resources.

CalPERS offers several HMO and PPO plans. Complete plan information can be found at: www.calpers.ca.gov/page/active-
members/health-benefits. A medical plan search by zip code can be found at: https://www.calpers.ca.gov/page/active-
members/health-benefits/plans-and-rates/zip-search.

In 2026, the City pays for the Councilmember’s medical plan with medical and cafeteria plan contributions, up to the
following amounts per month: $4,342.36. If the Councilmember selects a plan with a premium higher than the City
contribution, the difference will be paid by the Councilmember.

Cash-in-Lieu
Councilmembers have the option of waiving medical coverage and receiving an in-lieu payment as follow. Eligibility
details are specified in the City’s current Salary Resolution.


http://www.calpers.ca.gov/page/active-members/health-benefits
http://www.calpers.ca.gov/page/active-members/health-benefits
https://www.calpers.ca.gov/page/active-members/health-benefits/plans-and-rates/zip-search
https://www.calpers.ca.gov/page/active-members/health-benefits/plans-and-rates/zip-search
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Type of Coverage Waiving Monthly amount (to be paid
twice a month in half)

Councilmember only $82.33
Councilmember +1 $164.67
Family $213.42

Dental

Delta Dental PPO (Preferred Provider Organization) and Delta Dental DMO (Dental Maintenance Organization) plans are
available. Councilmembers have 30 days following the beginning of their initial term to elect coverage. Coverage goes
into effect the first of the following month, following receipt of the election form by the Department of Human Resources.
The premium for ‘Councilmember only’ is paid 100% by the City. Councilmembers choosing other coverage levels will pay
the difference in cost between their coverage level and the ‘Councilmember only’ premium.

The Delta Dental PPO plan provides a voluntary buy-up option which enhances coverage for an additional cost and is
paid 100% by the Councilmember. The biweekly cost paid by Councilmember in 2026 is below. This cost will be deducted
from pay on a pre-tax basis.

Out of Pocket Cost Councilmember Only Councilmember +1 Family
Delta PPO $0.00 $43.40 $104.20
Upgrade to Buy-Up Option $15.40 $27.40 $36.60
Out of Pocket Cost Councilmember Only Councilmember +1 Family
Delta DMO $0.00 $19.78 $41.12

Please visit the Delta Dental website at www.deltadentalins.com to locate a provider. Delta Dental does not provide
member cards. Members can use their social security number to verify coverage eligibility with the dental provider or
print a card by registering on the Delta Dental website at www.deltadentalins.com.

Vision

The vision plan is provided through Vision Service Plan (VSP). Councilmembers have 30 days following the beginning of
their initial term to elect coverage. Coverage goes into effect the first of the following month, following election is received
by the Department of Human Resources. The premium for ‘Councilmember only’ is paid 100% by the City.
Councilmembers choosing other coverage levels will pay the difference in cost between their coverage level and the
‘Councilmember only’ premium.

VSP provides a voluntary buy-up option which enhances coverage for an additional cost and is paid 100% by the
Councilmember. The biweekly cost paid by Councilmember in 2026 is below. This cost will be deducted from pay on a
pre-tax basis.

Out of Pocket Cost Councilmember Only Councilmember +1 Family
Vision Service Plan $0.00 $4.70 $11.20
Upgrade to Buy-Up Option $2.00 $3.20 $4.70

Please visit the VSP website at www.vsp.com for additional plan information or to locate a participating provider. VSP
does not provide member cards. Members can use their social security number to verify coverage with the vision provider.

Life Insurance/Accidental Death & Dismemberment (AD&D)
The City provides basic life/AD&D insurance equal to $50,000 for each Councilmember. Councilmembers also have the
option of purchasing supplemental life/AD&D insurance, equal to one time their annual base salary up to $250,000.

If there is a conflict between the information in this summary and official plan documents, the official documents will control.
Rev. 1/1/2026
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Coverage is subject to the terms and conditions of the insurance policy and to current tax law provisions. The cost of
supplemental life/AD&D insurance is 100% paid by the Councilmember on an after-tax basis. Coverage begins the first of
the month on or after the date of hire.

Work Related lliness/Injury
Per Workers’ Compensation Law.

Flexible Spending Accounts

The City offers a Healthcare Spending Account with an annual pre-tax election limit of $3,400, and a Dependent Care
Spending Account with an annual election limit of $7,500 for single or married filing jointly tax status, or $3,750 for married
filing separately tax status. Both spending account election limits are regulated by the IRS.

Commuter Transportation Benefits

The commuter transportation benefits plan allows participants to set aside up to $340 per month on a pre-tax basis to
pay for qualified work-related transportation expenses for mass transit, van pools, and parking. The monthly election limit
is regulated by the IRS and fluctuates periodically.

Retiree Medical Contribution

To be eligible to continue medical coverage into retirement, Councilmember must elect CalPERS membership, and retire
from CalPERS within 120 days of their separation date from the City. The City shall pay a contribution directly to CalPERS,
pursuant to that which is stated in Government Code §22892, and for purposes of this document, shall be referred to as
the PERS minimum. For calendar year 2026, the PERS minimum is $162.00 per month.

RETIREMENT
Councilmembers are eligible to elect membership in CalPERS. Councilmembers can elect to enroll in CalPERS anytime
during their term by completing the CalPERS Election of Optional Membership form.
e If CalPERS receives the Election of Optional Membership form within 90 days of the appointment date, the CalPERS
membership effective date will be same as the appointment date.
o If CalPERS receives the Election of Optional Membership form after 90 days from the appointment date, the
CalPERS membership effective date will be the first day of the month the form is received by CalPERS.

Electing optional membership is an irrevocable election for each term served. There are no provisions in the Public
Employees’ Retirement Law (PERL) to allow for cancellation of membership prior to separation from the elected
position.

Councilmembers who elect to participate will be covered under the Miscellaneous plan. Five years of service is required
to fully vest in the CalPERS retirement system. Councilmembers shall accrue one year of service credit for each year of
tenure in office at a formula based on the following:

CalPERS Retirement Benefits for New Members

New members are:
e Individuals who have never been a member of any public retirement system prior to January 1, 2013, or
e Individuals who moved between retirement systems with more than a six (6) month break in service.

In compliance with the California Public Employees’ Pension Reform Act of 2013 (PEPRA), new members will receive a
Local Miscellaneous benefit formula of 2% @ 62. Employees contribute 50% of the normal cost which, is subject to change
on a fiscal year basis as determined by CalPERS. The FY 2025/26 employee contribution is 7.5%, which is paid on a pre-
tax basis pursuant to 414(h)(2).

If there is a conflict between the information in this summary and official plan documents, the official documents will control.
Rev. 1/1/2026
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Final compensation, for purposes of calculating the retirement benefit, is calculated on the highest average pensionable
compensation earned by a member during a period of 36-consecutive months. This is also referred to as the 3-year
average. The minimum retirement age is 52 and the maximum benefit age is 67.

Social Security and Medicare

Effective July 1, 1991, elected officials not enrolled in the CalPERS Retirement System are required to be covered under
Social Security. Councilmembers who elect not to enroll in the CalPERS retirement plan must contribute 6.2% of their pay
to Social Security and 1.45% mandatory deduction for Medicare. The City makes an equal contribution.

457 Deferred Compensation
The City maintains two deferred compensation programs: MissionSquare and Nationwide Retirement Solutions.
Participants can contribute through voluntary payroll deductions.

PERSONAL LEAVE
Councilmembers are allowed 4 personal leave days each calendar year.

ADDITIONAL BENEFITS
Direct Deposit Credit Union Membership

If there is a conflict between the information in this summary and official plan documents, the official documents will control.
Rev. 1/1/2026



